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SECTION-A

Answer any four questions : : (4x4=16)
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1. Why employee training is essential ?
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2. What is meant by Fringe benefits ?
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Whal are the objectives of job evaluation ?
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4. What is human resource information system 7
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5. Write a note on piece rate wage.
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6. How can you justify wage differential 7
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SECTION-B

An'swarany four questions (4x8=322)
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Briefly explain the importance of employee training.
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What are the principles of ‘waae and salary administration’ 2
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Describe the steps involved in job evaluation.
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Explain the integral components of 360° performance appraisal technigues.
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What are the benefits of human resource audit 7
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. Briefly expilain individual incentive plan.
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SECTION~C

Answer any two of the following questions. _ (16x2=32)
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Explain the traditiona!l methods of performance appraisal.
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What is meant by job evaluation 7 Expiain the ditferent methods of job evaiuation.
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‘What is meant by performance appraisal ? Explain its merits and demeri_ts.
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Whatis wage and salary administration ? Explain the essentials of a sound wage system,
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