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DMDQ/M-15 4223

COMPENSATION MANAGEMENT
Paper-MC-609

Time : Three Hours] ; [Maximum Marks : 80

Note : Attempt five questions in all. First question consisting of

e

ten short questions is compulsory. Attempt four questions
out of remaining seven questions.
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Compulsory Question ( 31F@T wy=)

1. Answer to following questions should not exceed half page.
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Explain the importance of compensation.

What is pay equity ?

Explain the importance of wage differentials.
What is broadbanding ?

What is downsizing ?

Explain the pufpose éf variable pay.

Who is an expatriate ?

What is Dearness Allowance ?

Write note on pay structure for manual workers.

What is profit sharing ? (10x4=40)
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Explain the meaning and types of compensation. Also describe
the steps involved in the compensation management process.
10
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Explain the treatment of various perquisites as per the Income
Tax Act in India. 10
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Write a detailed note on strategic compensation Design and
strategic compensation policies. 10

TOHfTE Ffgfd SqiwT qen WHiae Iyl e | T

foeqe o fafau)

4223/1,200/KD/1318 2

Explain the meaning, purpose and types of wage differentials.
10
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What is pay structure ? Explain its types. Also discuss the

factors shaping the pay structure. 10
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Discuss the various emerging, issues and future trends in
compensation management. 10
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mﬁ&&u the main provisions of the minimum Wages Act, 1948.
10
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