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B.Com. IIIrd Year Examination, 2017

BUSINESS ADMINISTRATION
(Human Resource Management)

Time : Three Hour.f
Maximum Marks : 100

PART-A [Marks : 20]
(gvE-3)
Answer all questions (50 words each).
All questions carry equal marks.

gt = fEd & TRw T # IW 50 v 9
e 7 B Tt v B i wEE

PART-B [Marks : 50]
(Eve-9)
Answer five questions (250 words each). Select one question
from each unit. All questions carry equal marks.

TAF THE ¥ UH-UEH W T qU, FA Ui 95T
TEF T H ITW 250 TR 9 A 7 8
TH yE ® o A B
PART-C [Marks : 30]
(Tv=-9)
Answer any two questions (300 words each).
All questions catry equal marks.

FE J U FINY FEF 9T HOIW 300 TR A
e 7 2 Tt g F oiF wEm
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PART-A
(gus-37)
UNIT-I

(FE-T)

1. (i) Name any four Models of HRM ?
AMe gOrE v @ Rl uR e % ™
EGIE
(ii) Mention two obstacles of HRM ?
aE A W & R &1 wfesal =t
ikl "

UNIT-II

(FE-10)

(iii) Define HRPA ?
e werA fEsE w1 wifs
(iv) What do you mean by Job Evaluation ?
Fd Weawd ¥ AW ;N OTHER ¥ ?

UNIT-1II

(-0

(v) What do you mean by separation ?
YU ¥ AW W § 2
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(vi) Define Induction.

Afyegs w1 wfwfm i)

UNIT-1V
(FHE-1V)
(vii) What are Incentives ?
Wonst ¥ MY F GEEN 2

(viii) State any two difference between Wages and

Salary ?

TRY TE A9 W OHE & RN TR
UNIT-V
FFTE-V)

(ix) 'What do you mean by Culture Diversity ?

- wieptew fafasar 9 9 s oawEm £

(x)  Define Industrial dispute.
dreifrr faar w1 Rt wifw

PART-B

(TEue-9)

UNIT-I

(FTE-1)

2.  What is HRM ? Explain its objectives.
U WOHA a1 Y T SevEl s wEmEd
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OR( 317aT)
Discuss various Roles Played by HR Manager ?
A WA YERE o fafee safeel w® wwemsd

UNIT-II

(FTE-10)

Discuss the importance of manpower Planning ?
AE-viE fEeA ® Wee # weEmEdl
OR (31eran)

What is Manpower Forecasting ? Discuss the techniques

employed in manpower forecasting ?

W—WWW%?W—WWﬁW
T i AR

UNIT-III

(FehTE-11I)

Define Recruitment ? Explain the sources of Recruitment ?
ot W TRt wifew Wit % fafew @ S
BEEE]
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10.

11.

OR ( 778T)
Write short notes on the following :
@ MBO. N ’
{(p) Promotion.
fm w dfgm feorft fafeEw .
(31) ST T FE
(@) W=

- UNIT-1V

(FFE-IV)

State the essentials of sound Incentive Plan.

TF oyt Wm ifq ® oevEs Tl W wHEed|
OR( 31¥7aT)

Discuss the meaning and types of Frindge Benefits.

AW e B o T YEW W Qe

UNIT-V

FHE-V)

Explain the Methods of Prevention and Settlement

. of HR Dispute ?

it foerl # Jwom @ FRER FW 3 wldw @
BEELE] |

OR ( 3127a)
Discuss the Procedure of Grievance Handling ?

WaeT fERw R F STl
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12.

13.

14.

15.

PART-C
(Eves-1)

UNIT-1

- (EEE-D)

Explain the functions of HRM ?
qME SO T B FE S 9HE)

UNIT-II

(FeTE-1I)

Write the various stages of HRP Process.
AFE WA fEem #® o wfEm o # fafve oaon =

T

UNIT-III

(STE-11I)

Write the difference between Training and Development ?

yRrem wed faw ® AN SRR I gHSEdl

UNIT-1IV

(FHE-1V)

Describe the Method of Wage Payment ?
ol yam w1 fatvem fefl =t e
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UNIT-V
FFE-V)
16. Write a detail note on the following :
(@ HR Strategy.
(b)  Culture Diversity.
fm = fawe @ fafae
(31) WFE TEREA el

(%) wiepfw  fafa=
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