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SECTION-A

Answer Any Four of the following

Scope of HRM.
HRM 588.

Need for job analysis.
5D DFe0 e8SEES.

Skill inventory.
DHeagin adS0eB.

Internal sources of recruitment.

©0BSS 8 esgroren.

Psychological tests.
30098 $38gen.

Objects of training.
3% o7 520

Promotion policy.
56‘5&8 PSS,

Employee safety.
&&°(R 85

Maximum Marks : 80

(4 x 5 = 20)
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SECTION-B (2 x 10 = 20)

Answer Any Two of the following

State the indicators of Job satisfaction.

S Rioéq)?g D00 BeoHa0.

Explain the nature of HRD.

HRD 3%, Segraed) DSBosos.

Enumerate the significance of quality circles.

10 deobre [@va)oa)éém Se0HA0.

What is the future of HRD?

HRD a3 gsz):gé AW ?

SECTION-C (2x 20 = 40)

Answer Any Two of the following

Explain the impact of external environment on HRM programme.

HRM SOERED QS ao?.)"lgé 302380 AAE), (g VaIBow80.

Elucidate the techniques employed to forecast human resources.

333 $380 $5S eosrs’® DIdrRS SEBODH BB,

What are the techniques employed in performance appraisal?

SEGSES 80HS° IVArR0D SFsoen AW ?

Critically analyse Maslow’s theory of motivation.

S0°R8 G0Y), Bl E’ocgo@“l)& DG TS Lon Z)giomé)o.



