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                                                            SECTION-A                                                 (4 x 5 = 20) 

Answer Any Four of the following 

1) a) Scope of HRM. 

   HRM  ç³Ç-«̈ . 

 b) Need for job analysis. 

   ç³° ÑÔóýÏ-çÙ×ý BÐ@þ-Ô¶ýÅ-Mæü-™èþ. 

 c) Skill inventory. 

   Ō ðþ-ç³#-×ýÅÐ@þ¬ C¯Œþ-Ððþ…r-Ç. 

 d) Internal sources of recruitment. 

   A…™èþ-ÆæÿY™èþ ¿¶ýÈ¢ B«§é-Æ>-Ë$. 

 e) Psychological tests. 

   Ð@þ*¯@þ-íÜMæü ç³È-„æü-Ë$. 

 f) Objects of training. 

   Õ„æü×ý Ë„>- Å-Ë$. 

 g) Promotion policy. 

   ç³§ø-̄ @þ²† Ñ«§é-̄ @þ-Ð@þ¬. 

 h) Employee safety. 

   E§øÅW Ææÿ„æü-×ý. 



 

                                                                SECTION-B                                               (2 x 10 = 20) 

Answer Any Two of the following 

2) State the indicators of Job satisfaction. 

 ç³° çÜ…™èþ–í³¢ _à²Ë$ ™ðþË$-ç³#-Ð@þ¬. 

3) Explain the nature of HRD. 

 HRD  Äñý¬MæüP çÜÓ¿ê-Ðé°² ÑÐ@þ-Ç… è̂þ$-Ð@þ¬. 

4) Enumerate the significance of quality circles. 

 Væü$×ý Ð@þË-Ä¶ý*Ë {´ëÐ@þ¬-QÅ-™èþ¯@þ$ ™ðþË$-ç³#-Ð@þ¬. 

5) What is the future of HRD? 

 HRD  Äñý¬MæüP ¿¶ýÑ-çÙÅ™Œþ HÑ$? 

                                                    

                                                                  SECTION-C                                           (2 x 20 = 40) 

   Answer Any Two of the following 

6) Explain the impact of external environment on HRM programme. 

 HRM  M>ÆæÿÅçÜ-Ææÿã Ò$§æþ ºíßý-ÆæÿY™èþ ç³Æ>Å-Ð@þ-Ææÿ-×ýÐ@þ¬ Äñý¬MæüP {ç³¿ê-Ðé°² ÑÐ@þ-Ç…^èþ$-Ð@þ¬. 

7) Elucidate the techniques employed to forecast human resources. 

 Ð@þ*¯@þÐ@þ Ð@þ¯@þ-Ææÿ$Ë ¿¶ýÑ-çÙÅ™Œþ A… è̂þ-̄ éÌZ Ñ°-Äñý*-W…^óþ ç³§æþ®-™èþ$-Ë¯@þ$ ÑÔ¶ý-©-Mæü-Ç…^èþ$-Ð@þ¬. 

8) What are the techniques employed in performance appraisal? 

 M>ÆæÿÅ-Ð@þ-Ææÿ¢̄ @þ Ð@þ$¨…ç³#ÌZ Ñ°-Äñý*-W…^óþ ç³§æþ®-™èþ$Ë$ HÑ$? 

9) Critically analyse Maslow’s theory of motivation. 

 Ð@þ*ÝùÏ Äñý¬MæüP {õ³Ææÿ×ý íÜ§é®…™é°² ÑÐ@þ$-ÆæÿØ-̄ é-™èþÃ-Mæü…V> ÑÔóýÏ- íÙ…^èþ$-Ð@þ¬. 
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