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PART - A
(Answer ALL questions)

(8 x 5 = 40)

I.	 (a)	 What is a 'contract'?
What is a contingent contract? Explain with an example.
What are the objectives of the Contract Labour Act?
How are accidents reported as per the BOCW Act?
What are the formulae for the calculation of compensations for total and partial
permanent disablements as per the WC Act?
What do you mean by contracting out the employer's liability?
What is its legal effect?
What do you mean by wages in kind? Is it legally permissible?

(h)	 Explain the purpose of Equal Remuneration Act.

PART - B
(4 x 15 = 60)

II. Discuss the essential ingredients of a contract. (15)
OR

III. Explain the bidding process. (15)

IV. What are the welfare and health provisions in the Contract Labour Act and Rules? (15)
OR

V. Explain the necessity of registration of establishments and registration of building
workers as beneficiaries under the Building and other construction Workers Act. (15)

VI. Explain the employer's liability to pay compensation under the Workmen's
Compensation Act. Briefly enumerate the procedure for claim of compensation.
What are the powers of a Commissioner under this Act? (15)

OR
VII. Write a note on the Employees' Pension Scheme, 1995. (8)

What are the grounds for barring the defense of common employment? (7)

VIII. Write notes on :
Payment of Wages Act (7 V2)
Equal Remuneration Act (7 Y2)

OR
IX. How are minimum rates of wages fixed for certain scheduled employments? (10)

What are the penalties for employing or permitting to employ a child in contravention
of the provisions of the Employment of Children Act? (5)
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